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The Festival 

The Edinburgh International Festival is an unparalleled celebration of the performing arts and an annual meeting point for peoples of all nations. 

Our vision is simple: to provide the deepest experience of the highest quality art for the broadest possible audience. 

Our mission: We exist to promote the exchange of ideas and deepen understanding 
between cultures through a global celebration of exceptional performing arts.

Our Organisational Values

Enriching: We want each person to find fulfilment and satisfaction in their work and workplace. We demonstrate flexibility, express gratitude, foster a culture of learning, and rely on teamwork. 

Professional: We strive for excellence, not perfection. We act with integrity and accountability and expect the same from those with whom we work. 

Inclusive: We welcome different perspectives and encourage healthy debate and discussion. We acknowledge that we might not always agree and are a stronger organisation because of our differences.

Curious: We are innovative and creative. We encourage evolution, embed a 
growth mindset, embrace experimentation, and learn from the world around us. 


Job Title:	Philanthropy Manager (full-time, permanent)
Reports to: 	Head of Philanthropy
Department:	Development

About the Role
Reporting to the Head of Philanthropy, the Philanthropy Manager is responsible for developing and managing individual giving revenue streams (inclusive of membership), alongside their own portfolio of higher-level supporters and legacy donors, working alongside the Head of Philanthropy to shape and implement the overall strategy. The Philanthropy Manager collaborates closely within the Philanthropy team, across the Development Department, and with colleagues in the Audiences Department to design and implement a cohesive, exceptional supporter experience for members and individual supporters of the Festival. The Philanthropy team is a close-knit team, thriving in a fast-paced environment, which requires flexibility, excellent organisation and time-management, and strong communication skills.

Job Responsibilities and Deliverables 

Fundraising
· Develop and implement an ongoing growth strategy for mid-level giving and major gifts and manage a portfolio of mid-level and major donor (including legacy) relationships 
· Manage the US fundraising strategy, including donor cultivation and stewardship, as well as serving as primary liaison for the Festival’s US-based fiduciary
· Manage the strategy of the Festival’s Membership Scheme and, working alongside the Audiences team and Donor Communications and Engagement Lead, leverage year-round opportunities to increase giving from all Edinburgh International Festival audiences and patrons
· Generate work for the Philanthropy Officer to implement the philanthropy and individual giving strategies, particularly membership and US fundraising
· Work with the Head of Events & Stewardship to implement a year-round engagement and stewardship strategy for prospects and current supporters, with a particular focus on the August Festival period
· Support and help grow the Festival's legacy giving programme, including the Rudolf Bing Society, identifying potential legacy pledgers and helping to build long-term relationships.
· Ensure the timely and quality fulfilment of obligations, benefits, proposal & and reporting requirements
· Work with other Festival Departments to create materials, benefits, and any other resources or assets needed to develop and implement the fundraising strategy

Budget and Finance
· With the Head of Philanthropy, set annual membership and individual giving campaign income targets, agree metrics to monitor progress toward goal, maintain accurate financial records, and provide regular reports
· Ensure gift aid is maximised and solicited appropriately 
· Ensure all income is accounted for, documented, acknowledged, and complies with financial and legal requirements. 

General
· Monitor industry trends and take an active role in identifying, researching, and cultivating prospective supporters from within International Festival’s audience, as well as the broader public and internationally
· Represent the International Festival at events, protecting and promoting its reputation at all times
· Adhere to the International Festival’s fundraising policy, including conducting research and due diligence assessments on prospective and current supporters
· Provide leadership and coaching across the organisation, onboarding temporary members of staff as required 
· Contribute to cross-organisational projects and policy development and undertake any other duties as may be reasonably required 



Skills Specification

Required of all Employees  
· High standard of written and verbal communication, with demonstrable ability to communicate effectively and professionally, in both written and verbal format
· Proven analytical skills; able to maintain and add to accurate budget records, and (where a role requires) managing team budget 
· Manage workload and deadlines, in a way that prioritises successful delivery of individual and team objectives/projects (Time management and organisation)
· Effective interpersonal and collaboration ability; able to build rapport and work in a team with colleagues and across the organisation (Interpersonal and collaboration skills)
· Comprehensive, fast and accurate IT skills in Microsoft Word, outlook, Excel and PowerPoint
· Passion for the performing arts, specifically our core genres of music, theatre, opera and dance

Essential for the Role
· Demonstrable experience in an individual giving/philanthropy fundraising or related role, preferably within a collaborative charity with international scope 
· Proven track record in increasing fundraising income year on year and developing and maintaining strong relationships with individual supporters
· Ability to understand and identify opportunities for support, develop a creative strategy, and implement plans across a team
· Excellent interpersonal skills, such as diplomacy, persuasion, empathy, and public speaking
· Experience leading and managing complex fundraising campaigns including project plans, delegation, attention to detail, and analysis
· Knowledge of a CRM (EIF uses Spektrix) and email marketing and marketing automation platforms (EIF uses Dotdigital)
· Knowledge and understanding of GDPR and UK fundraising policies, rules, regulations, and gift agreement terminology

Desirable for the Role
· Proven track record of identifying, cultivating, soliciting, and securing major gifts (four and five figures)
· Experience with legacy fundraising
· Experience and knowledge of US fundraising practices
· Specific experience with Spektrix
· Specific experience with Dotdigital
· Experience with AI tools (eg Claude, co-pilot), with a preference for using these in a fundraising context

Terms and Conditions

Working Days/Hours: Full Time

Work Pattern: 35 hours per week within standard office hours of 9.30 to 17.30, Monday to Friday, in Edinburgh. At peak times, and particularly immediately before and during the Festival, this includes working outside standard hours and at weekends. This role may have minimal travel within the UK. Payment of overtime is not applicable to this post.

To support flexibility, we have a Smarter Working Policy which can be discussed during the recruitment process.

Contract Type: Full-Time Permanent

Salary: £41,000 - £45,000

Benefits: EIF Employee Benefits.pdf 

Closing date: 12 noon, 27 August 2026
Interviews will take place 6 October 2026
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