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We are committed to delivering an unparalleled celebration of the performing arts, which brings some of the most exciting and creative artists working today to audiences from around the world.

Access Shuttle Driver

The Edinburgh International Festival is seeking to employ someone to drive it’s Access Shuttle throughout the Festival period, supporting audiences with access requirements to safely navigate the steep hill of Johnston Terrace, into the home of the Festival, The Hub.

The driver will be supported by Front of House staff, who will be managing queues for the shuttle service at the bottom of Johnston Terrace, and will chaperone audiences from the shuttle drop off place into The Hub. 

The driver will be responsible for supporting passengers in and out of the shuttle vehicle and will receive training to learn how to do this properly. The shuttle vehicle is similar to an 8-seater taxi, or car model such as a Ford Tourneo.

Due to the nature of the shuttle schedule, there will be moments within each shift where the driver can leave the vehicle for brief periods, for example – to use the toilet or make a cup of tea. See below for more information about the shift pattern.

Edinburgh International Festival Equality and Diversity Commitment 
The Edinburgh International Festival is an equal opportunity employer, and we value diversity. We believe that an inclusive culture is the foundation for a successful workplace, and we strive to grow our diverse representation across our staff, our artists, and our audiences.

We are collecting data to measure the effectiveness of our recruitment methods, to ensure that they are fair. We strive to ensure our opportunities are accessible to people from all backgrounds.
We actively encourage applications from currently under-represented groups. We have identified ethnic minority backgrounds, and disabilities as the key areas we would like to focus our recruitment efforts in.

Disability Confident Employer
We’re committed to creating a workplace where everyone feels like they belong. We want to make our recruitment practices as inclusive and fair as possible, and as part of that, we have joined the Disability Confident scheme, this is a government scheme designed to help us make the most of the talents of those with disabilities and/or health conditions in the workplace. All applicants with a disability who meet the minimum requirements of the job as set out in the job description are guaranteed an interview.

Rooney Rule
We are building a Festival team that is able to understand the needs of and effectively communicate with the whole of our diverse community. We want our team to reflect the diversity of the wider population. This includes the representation of people from ethnic minority backgrounds and we apply the Rooney Rule to achieve this.

Adapted from American football, this is a form of positive action. We recognise that our workforce does not reflect our wider communities, in terms of people from ethnic minority backgrounds. Subject to consent from our equality and diversity form in Team Details, out of the candidates who meet the essential selection criteria for the role and who are from an ethnic minority background, at least one will be shortlisted for the next stage in the recruitment process, which is usually an interview.

Job Title			Access Shuttle Driver

Manager			Access Manager

Department 			Audience Experience

Job Purpose	To support audiences with access requirements to get into The Hub

Responsibilities		Driving Access Shuttle, supporting passenger in/out of vehicle

Shift Pattern			Collect car key from The Hub, head to parked car.
				Support passengers in/out of vehicle. Drive passengers up 					Johnston Terrace.
				Park car on Johnston Terrace or as near you can get. Return car 				key to The Hub.

Person specification	Experienced and confident driver, especially of larger cars such as SUVs and MPVs and in busy areas.
You must be aged 25+, as part of a condition of our insurance

Essential	Clean UK driving licence, able to drive Category B & C vehicles

Desirable 	Experience of working with disabled people, experience of health and safety 	Comment by Leon Gray: knowledge of health and safety would be a bonus.




Terms and Conditions

Working days/hours	You will be paid a minimum of 4 hours per week.  The approximate work pattern is below as working hours are dependent on show time schedule at the Hub


30th July: 6pm – 10.15pm
4th August: 9pm - 00.30am

5th, 7th, 11th, 12th, 14th, 18th, 19th, 21st August: 6pm – 10.30pm

8th, 15th August: 5pm – 00.15am

9th, 16th, 22nd, 23rd August: 5.45pm – 00.15am

You will also be responsible for refuelling the vehicle when it is 	required, though the Festival will reimburse the costs of 		refuelling upon receiving a receipt.

Holiday entitlement	12.1% of hours worked



Contract type			Temporary

Pay				12.60 per hour

Pension Scheme	The International Festival will comply with the employer pension duties in accordance with Part 1 of the Pension Act 2008, as amended or replaced from time to time.


As a result of the current immigration rules, these roles are not eligible under the Skilled Worker Route. Job applicants will be expected to provide evidence of right to work in the United Kingdom or be able to obtain such.


image1.jpeg
]
EDINBURGH
INTERNATIONAL
FESTIVAL




